AUTHORIZATION

| have carefully read and understand this disclosure and authorization form. | have had the opportunity to
review my rights. By my signature below, | consent to the preparation of background reports by Intelius
Screening Solutions LLC, and to the release of such reports to the Company and its designated
representatives for the purpose of assisting the Company in making a determination as to my eligibility for
employment, promotion, retention, contract assignment or for other lawful purposes.

! understand that, to the extent allowed by law, information contained in my job application or otherwise
disclosed to the Company by me before or during my employment or contract assignment, if any, may be
utilized for the purpose of obtaining such consumer reports and/or investigative consumer reports about
me. | understand that nothing herein shall be construed as an offer of employment or contract for
services.

| hereby authorize law enforcement agencies, learning institutions (including public and private schools
and universities), information service bureaus, record/data repositories, courts {federal/state/local), motor
vehicle record agencies, my past or present employers, the military, and other individuals or sources to
furnish any and all information on me that is requested by the consumer reporting agency.

By my signature below, | certify the information provided on and in connection with this form is true,
accurate, and complete. | agree that this form in original, faxed, photocopied or electronic form will be
valid for any background reports that may be requested by or on behalf of the Company.

Please print legibly

Signature Date
Name (First) (Middle) {Last)
Maiden Name Other Names Used

Address

City ST Zip

Phone Number

Date of Birth: ! /

SSN: - -

Drivers License/ID #: Stale of Issue:

This information is being collected to conduct the background screen on you. It will not be used or shared
for any other purpose.



\gt:ch International Inc.

Attachment G(a)
Washington — General Information

Please be advised that when requesting Washington DMV records for employment purposes, the end-user is required to
have a Washington State release form (Attachment G-1 & G-2) signed by the prospective applicant/employee and by the
employer. These state release forms must be kept on file by the end-user and available upon request by Softech, for
auditing purposes. The release forms are attached and/or they may be directly downloaded from our website:

http://www.softechinternational.com/accountapps.htm

STATE SPECIFIC INFORMATION:

Washington Attachment G-1 - PROSPECTIVE EMPLOYEE REQUEST
{Release form not to exceed thirty (30) days from date signed)

1. Prospective Employee name goes on the first blank line provided in the first paragraph.
2. Must be dated and signed by prospective employee.

3. Must be dated and signed by prospective employer.

4, **Penalty Clause, read and understand RCW 46.52.130.

Washington Attachment G-2 — EMPLOYEE REQUEST
{Release form for the full term of employment)

1. Employee name goes on the first blank line provided in the first paragraph.
2. Must be dated and signed by employee.

3. Must be dated and signed by employer.

4, **penalty Clause, read and understand RCW 46.52.130.

** Employment records are limited by state statue to only certain types of employment. Misuse of records
obtained from the State of Washington may result in prosecution under RCW 46.52.130.

IMPORTANT:
s Attachment G-1 & G-2 - Prospective Employee or Employee Request:
1. Must be completed prior to requesting Washington DMV information.
2. Must be completed as directed and kept on file by the end-user/employer.
3. Must be made available upon request by Softech, for auditing purposes.

Puvallup Tribe of Indians-HR
Company Name/Subscriber

Signature Title Date
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Account Number

Attachment G-1
Prospective Employee Request

That I, , am a prospective employee of the company named
below and that | request a copy of my official Driving Record in the State of Washington be released to my
prospective employer or their agent.

Authorization of prospective employee for release of abstract of driving record for employment purposes
as defined in (C) below, not to exceed thirly (30) days from date signed:

Signature Date WA License # or print full name and date of birth

Internal Use Only - Do not complete any section below this line.

EMPLOYER ATTESTATION

A. That the company named below is a prospective employer of the above named individual and that | am a representative
authorized to bind said company.

B. That the Puyallup Tribe of Indians Human Resource Department is acting as agent on our behalf to obtain
the abstracl of driver records of the above named individual.

C. That abstracts of driver records shall be used exclusively to determine whether the above named individual should be
employed to operate a school bus or commercial vehicle or for employment purposes related to driving by an individual
as a condition of that individual's employment upon the public highways, and that no information contained therein shall
be divulged, sold, assigned, or otherwise transferred to any third person or party. A commercial vehicle is defined as
any vehicle the principal use of which is the transportation of commodities, merchandise, produce, freight, animal, or
passengers for hire as defined in RCW 46.04.140, and commercial motor vehicles as defined in Chapter 46.25 RCW.

D. That the information contained in the abstracts of driver records obtained from the DEPARTMENT shall be used in
accordance with the requirements and in no way violate the provisions of RCW 46.52.130, attached in part for easy
reference.

By affirming my signature below, | declare under penalty of perjury, under the laws of the State of Washington,
that the foregoing is true and correct.

Puyallup Tribe of Indians - HR
COMPANY NAME

3009 E. Portland Ave. Tacoma, WA 98404

Address
Name (print) Title
Signature Date

The employer or prospective employer must maintain this record for a period of not less than
two (2) years from the date of the most recent request. Failure to obtain all signatures or
misuse of records obtained from the State of Washington may result in prosecution under RCW
46.52.130.

DOL File Name: K-42-04.doc 6/15/2009
Prospective Employee Request, Attachment G-1
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Account Number

RCW for Aitachment G-1 —Prospective Employee Request
RACW 46.52.130 Abstracl of driving record — Access - Fees — Penally.

(1) A certified abstract of the driving record shall be furnished only to: (a) The individual named in the
abstract; (b) An employer or prospective employer or an agent acting on behalf of an employer or
prospective employer;

(6) Upon proper request, a certified abstract of the full driving record maintained by the department
shall be furnished to a city or county prosecuting attorney, to the individual named in the abstract, to an
employer or prospective employer or an agent acting on behalf of an employer or prospective employer of
the named individual, or to a volunteer organization for which the named individual has submitted an
application for a position that could require the transportation or children under eighteen years of age.
adults over sixty-five years of age, or persons with physical or mental disabilities, or to an employee or
agent of a transit authority checking prospective volunteer vanpool drivers for insurance and risk
management needs.

(7) The abstract, whenever possible, shall include: (a) An enumeration of motor vehicle accidents in
which the person was driving; (b) The total number of vehicles involved; (c) Whether the vehicles were
legally parked or maving: (d) Whether the vehicles were occupied at the time of the accident; {e) Whether
the accident resulted in any fatality; (f) Any reported convictions, forfeitures of bail, or findings that an
infraction was committed based upon a violation of any motor vehicle law; (g) The status of the person’s
driving privilege in this state; and (h) Any reports of failure to appear in response to a traffic citation or
failure to respond 1o a notice of infraction served upon the named individuai by an arresting officer.

(10)  The director shall collect for each abstract the sum of ten dollars, fifty percent of which shall be
deposited in the highway safety fund and fifty percent of which must be deposited according to RCW
46.68.038.

{12)  Any employer or prospective employer or an agent acting on behalf of an employer or prospective
employer, or a volunteer organization for which the named individual has submitted an application for a
position that could require the transportation of a children under eighteen years of age, adults over sixty-five
years of age, or persons with physical or mental disabilities, receiving the certified abstract shall use it
exclusively for his or her own purpose: {a) To determine whether the licensee should be permitted to
operate a commercial vehicle or school bus, or operate a vehicle for a volunteer organization for purposes
of transporting children under eighteen years of age, adults over sixty-five years of age, or persons with
physical or mental disabilities, upon the public highways of this state; or {(b) for employment purposes
related to driving by an individual as a condition of that individual's employment or otherwise at the direction
of the employer or organization, and shall not divulge any information contained in it to a third party.

(15)  Release of a certified abstract of the driving record of an employee or prospective employee, or
prospective volunteer requires a statement signed by: (a) The employee or prospective employee, or
prospective volunteer that authorizes the release of the record, and (b) the employer attesting that the
information is necessary: (i) to determine whether the licensee should be employed to operate a
commercial vehicle or school bus, or operate a vehicle for a volunteer organization for purposes of
transporting children under eighteen years of age, adults over sixty-five years of age, or persons with
physical or mental disabilities, upon the public highways of this state; or (i) for employment purposes
related to driving by an individual as a condition of that individual’s employment or otherwise at the direction
of the employer or organization. If the employer or prospective employer authorizes an agent to obtain this
information on their behalf, this must be noted in the statement. This subsection does not apply to entities
identified {1) {i) of this section.

(16)  Any negligent violation of this section is a gross misdemeanor.

(17} Any intentional violation of the section is a class C felony.

DOL File Name: K-42-04.doc 6/15/2009
Prospective Employee Request, Attachment G-1



